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GUT ‘PRICE ‘FURNITURE 

$ 9 / 6 1 RADFORD ROAD, HYSON GREEN, 


NOTTINGHAM NG7 SDR TEL* C060Z) 780560 



SELECTION OF BEDS 
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3' 0" 6" P.T. BASE FROM .L29.99 

4' 6" 6" P.T. BASE FROM .L49.99 

3' 0" 12" DEEP BASE FROM . L45.00 

4' 6" 12" DEEP BASE FROM . L75.00 

3' 0" 2 DRAW DIVAN FROM . L69.00 

4' 6" 2 DRAW DIVAN FROM . L99.00 

4' 6" 4 DRAW DIVAN FROM .tl 10.00 

BRAND NAMES: DORLUX, MYER'S, REMPLOY, 
REPOSE, SLEEPLINE AND MANY MORE 

HEADBOARDS 

CONTINENTAL HEADBOARDS FROM L75.00 

VELOUR Q A SHAPE 3' 0" . L6.99 

VELOUR Q A SHAPE 4' 6" . LI0.99 

CLASSIC VELOUR H/B 3' 0" .7..L6.99 

CLASSIC VELOUR H/B 4' 6". L10.99 



THREE PIECE SUITES 

3 PIECE SUITES FROM . L199.00 

CORNER UNITS . L299.00 

TEN CURSHION REVERSIBLE 

FROM . L299.00 

BED SETTEE SUITE FROM .L389.00 

COFFEE TABLES - WOODEN, CERAMIC TOP, 
TILE TOP, ONYX AND MANY MORE 
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BED SETTEES 



L169.00 


BEDROOM FITMENTS 

7' 0 DUCHESS FITMENT 

WITH CAMEO'S. 

7' 0 HIGH TOP FITMENT, 

EXTRA STORAGE . L205.00 

MIRROR DOOR FITMENT . L190.00 

AND MANY MORE CHESTS AND DRESSING 
TABLE TO MATCH 

DINING SETS 

4 SEATER GLASS SET FROM . £69.00 

6 SEATER WITH GLASS 

TABLE FROM .L139.00 

4 SEATER BRASS SET FROM .L120.00 

4 SEATER RED COVER SET 

FROM . L89.00 


BED SETTEE FROM .£55.00 

DEEP FRAME FROM .L99.00 : 

WOODEN ARM SETTEE .L69.00 

CARPETS 

PLAIN ROOM CARPETS 

FROM . LI.49 sq yd 

PRINT CARPETS FROM . L2.99 sq yd 

SHAG PILE FROM . L3.99 sq yd 

VINYL FROM .LI.99 sq yd 

PLUS MANY MORE IN STOCK 
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WALL UNITS 


2' 6 TEAK WALL UNIT .L69.00 

5' 0 MAYFAIR WALL UNIT . L129.00 

5' 0 PABLO WALL UNIT . L139.00 
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Joint Indian, Pakistan, Afro-Caribbean 
Centres Community Project Limited — 
— an MSC-funded project — 


JIPAC is constituted to help less privileged and needy 
members of the community irrespective of colour, race, 
creed or ethnic origin. JIPAC services include Drop-in 
meeting places with cost price mid-day meals; advice on 
Welfare Rights, housing, immigration, discrimination, 
etc; interpretation and translation services for Urdu, 
Gujerati, Hindi and Punjabi; gardening, painting, 
decorating and general minor repairs at material cost; 
help for women through classes, mother and toddler 
groups, advice, support and home visits; publication of 
a community newspaper and other leaflets. 

JIPAC operates out of the three community centres: 


JIPAC Head Office 
Pakistan Centre 
163 Woodborough Road 
Nottingham 


Tel: 586650 
586473 

580807 (Welfare Line) 


3IPAC Office Tel: 700263 

Indian Community Centre 

Rawson Street 

New Basford 

Nottingham 


JIPAC Office 
ACNA Centre 
31a Hungerhill Road 
St. Ann's 
Nottingham 


Tel: 602620 


Letters, articles and other contributions for New 
Citizens are welcomed and should be sent to the 
JIPAC Head Office in the Pakistan Centre. 


To advertise in New Citizens phone 586515 and ask 
for Mr Rattan, or write to the JIPAC Head Office. 
Our rates are very competitive ranging from L10 
(twelth page) to L80 (full page), with free translation 
into Asian languages. 



NEW CITIZENS is published by JIPAC and printed by 
Russell Press in Nottingham. Photographic work was 
done at Hyson Green Community Arts Centre. 



Editorial - (English and Punjabi) 
Editorial - (Urdu) .. 


Voice . 

P.A.C.E. 

C.R.C. Elections 


Black Business Men and the Lending 
Banks . 


Black Business Men and the Lending 
Banks (Urdu) . 

Black Business Men and the Lending 
Banks (Punjabi) . 

JIPAC Jobs . 


I Want to be an Artist !! . 

Racial Discrimination and the YTS 
Part 3 . 

Black Arts Worker . 

Food Supply for Black People . 

Food Supply for Black People (Punjabi) 

Food Supply for Black People (Urdu) ... 

Pathway Hi-Tech . 

Social Security Bill Who Looses? . 

Social Security Bill Who Looses? 
(Punjabi) . 

Poem .. 

Indian Independence Day (Punjabi) . 

Indian Independence Day (English and 
Hindi) . 

Ethnic Minorities and the Under Fives 

Community Arts a new initiative . 

Community Arts a new initiative 
(Punjabi) . 

Community Arts a new initiative 
(Urdu) . 

Make-Up for Black Skins . 

Project Pechan . 

Project Pechan (Urdu) . 
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NIKIDO 

SPORTSWEAR 

Tel: (0602) 780724 
Ask for Mr Sheik or Mr Taylor 

Manufacturer of Ladies, Mens and childrens 
Sweat Shirts, Jogging Suits and Track Suits. 

Unit 11, Avr Street. Nottingham, England. 
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EDITORIAL 


'Food for Thought 1 


To achieve an equal society, equality of opportunity is not 
always a sufficient tool in that human beings are not an 
homogenous species and there will be inequalities in innate 
abilities and if the process is left unchecked those 
competing from a position of comparitive disadvantage will 
have no opportunity to achieve real equality. So perhaps 
rather than handicap the more able it would seem 
appropriate to use their skills and abilities to create facilities 
and resources in the provision for the special needs of the 
less able. 


Britain is still only a multi-cultural society by semantic 
contortion, in reality it is more a federation of mono- 
cultural groupings subject only to the same laws and 
freedoms. It is not enough to combat overt racism and hope 
that some Eutopian society will emerge, while the fight 
against racism is by no means yet won it is not too early 
to examine areas where comparitive disadvantage can be 
positively redressed. 


It is a persisting problem that anti-racist rhetoric often 
only camouflages the fact that a special need unidentified 
is a special need denied and consequently expenditure saved. 
For a special need to be identified is only the first step, 
the second is to explore funding alternatives to meet the 
need, in the short term certain charitable trusts may be 
able to fund limited pilot projects but in the end it comes, 
down to the central government or EEC money being used 
to meet the needs identified. 'New Citizens' magazine and 
J.l.P.A.C. generally can only make limited contribution 
towards publicising the minority communities special needs 
which are wider then education, employment and housing 
and we cannot involve ourselves in the third step which 
would be to seek patronage for a package of remedial 
measures. However, I hope this issues diverse articles will 
provide some food for thought. 
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The Voice aims to be Britain's brightest and best 
newspaper. It is read by around 40,000 people, mainly 
in London, every week, which we believe makes it the 
most read black paper. 

It first hit the streets after the 1981 unrest, growing 
out of a page in East End news. It is published by 
Val McCalla, a trained accountant, and now pays for 
itself after initial help from Hackney Council and the 
GLC. 

But what is especially interesting about the paper, is 
that it has a popular format. That is, it seeks to 
attract black people who read papers like The Sun and 
The Mirror. 

This is no easy task - many people would see a black 
Sun as no advance at all and nor does anyone on The 
Voice. The major tradition in the black press is an 
interest in how society is governed as far as black 
people are concerned. This is alive and kicking in 
The Voice. 

But that tradition really caters for black community 
workers and activists rather than ordinary black people. 
So The Voice is interested in writing stories in a 
popular style AND human interest stories. 

So, what a popular black paper could do is find and 
publish human interest stories that do not fall into 
trivial sensationalism that Fleet Street specialises in. 
That is, publish stories that reflect the central 
concerns, good or bad, of the lives of ordinary black 
people. For instance, to show how the decisions our 
governors affect us. 

If a person feels angry about their child being 
suspended, if an unemployed person is having hassle 
with the D.H.S.S., if a person wins an essay 
competition, if a person has police hassle, any story 
that reflects the experience a lot of black people go 
through. 

There are two ways of getting such stories, or, indeed, 
any story. Through journalists coming across them. 

.The Voice is expanding in the Midlands with an office 
in Birmingham but we need freelancers in Nottinghafn, 
Leicester, Derby, wherever there are black people. 

Our rates are not fabulous, L10 for 200 published words, 
but it is an outlet for someone who wants to write. 

We also welcome people who wish to write features, 
reviews and we have a. space on page 2 for people to 
express their opinions. 

The other way is for people to let us know of experience 
that touch their heart. Our Brum Office is: 124b 
MORVILLE ST., LADYWOOD, BIRMINGHAM. B16 8DG.. 
Tel: 021-454 3638. So, if you are putting on an event, 
or gone through one why not let the black community 
know. 

Simon Hinds 
Midland Editor 
The Voice 


4 



The Thinking Behind the Association for Cultural and 

Economic Progress (P.A.C.E.) 



Association for Cultural and Economic Progress was formed 
in September 1985 as the result of continuous distrust of 
various institutional agencies who are not seen to exercise 
the multi-racial policies they postulate. 

As Rastas, the premise from which I and I begin is that of 
respect. Brother Bob Marley underpinned that premise, he 
was the corner stone. 

Although 1 and I are not muscians, through the development 
of Afro-Caribbean Cuisine and Black Business in a creative 
way, I and I can clearly lay the foundation and hence, 
re-establish our roots. 


AS* 

Whilst I and I cannot speak of Caribbean Cuisine in the 
same breath as that of the French for their imagination, or 
the Italian and Chinese for their use of various herbs and 
spices, I and I should never the less strive towards some 
development. 

This does not mean that a challenge is imminent, quite the 
contrary I and I wish to express a compliment and at the 
same time provide a complimentary service. In order to do 
so, I and I must first endeavour to be imaginative and < 
secondly, seek to educate through market forces. These 
are the most fundamental principle upon which 1 and I can 
and should strive to build. 


Research has gone into this in terms of both practical and 
theoretical demonstrations, as a result I and I have found 
that there is great demand for Afro-Caribbean Cuisine to be 
developed in an articulate way. 


’’Emancipate yourselves from mental slavery, none but 
ourselves can free our minds”. 


Brother Bob Marley - "Redemption Song”. 
Jennifer - Secretary of P.A.C.E, 




Membership of the Nottingham Community • 
Relations Council increased by over 60% 
it was revealed at the recent Annual 
General Meeting of the Council* 


The number of community groups which 
joined the C*R*C. increased to 127 com¬ 
pared to 80 last year* 

Commenting on the increase, the newly 
elected Chair of the Council, 

Mr Gulzar Khan said "This was probably 
the biggest gathering of black and anti- 
racist organisations yet seen in the city* 
It demonstrates the C.R.C’s involvement • 
in combatting discrimination in the area.” 

The well attended A.G.M. was addressed by 
the Lord Mayor, Councillor Frank Higgins, 
and Dr. Aaron Haynes, Director of Employ¬ 
ment Division of the Commission for 
Racial Equality who detailed acts of 
discrimination experienced by black 
people in search of employment. 

Mr Khan replaces Mr Wyn Williams who was 
Chair for 3 years. During Mr Williams’s 
tenure the C.R.C. stepped up its campaign¬ 
ing role by opposing the continuing 
racist nature of the immigration legis¬ 
lation . 

Vice-Chairs elected at the A.G.M. were 
Tony Robinson, Wyn Williams, Arthur Hylton, 
Carolyn Shield and Makhan Singh Johal. 
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Black Businessmen and the Lending 



Lloyds 

Bank 


A THOROUGHBRED AMONGST BANKS 


ANatWest 

The Action Bank 


Banks 


a* 

The Royal Bank 
of Scotland 


# Midland 

•••• 



BARCLAYS 


©00 


BANK 


I have to date heard so many complaints and accusations 
of racist practices against the banking system that I am 
compelled to give my not so enlightened view on the 
matter. 

I will begin by stating the obvious, the Banking System 
is not a charitable fund instituted by ambitious would 
be entrepreneurs. Banks are there to make money. 

I think I can claim some experience in dealing with 
the high street banks and to date, I have no evidence 
or any indication of racist or prejudiced treatment. 

I have dealt with Lloyds, Nat West, Midland and even 
Barclays and the T.S.B. 

1 am not discounting the possibility that a particular • 
bank Manager maybe predjudice or even racist in his 
attitude, but I will continue to maintain that the 
banking system is not party to some silent conspiracy 
to keep the black man in his place, after all how do 
our Asian friends manage so well? 

Okay, so they do have a lot of community based 
support but how could they possibly grow into 
sizeable concerns without the active participation of 
the lending institutions. 

It must be borne in mind that British banks, unlike 
European (I mean German, Italian, French) are less 
supportive of manufacturing industry and are therefore 
generally more willing to lend money for personal 
usage (in personal loans) to buy trivia such as tv, 
video, hi fi, holidays, cars etc. There is more profit 
to be made from personal loans and as I have stated 
previously, banks are here to make money. So do 
not be too surprised to find that your bank manager 
is more than willing to consider a personal loan for 
anything domestic i.e. car, holidays, home improvement 
or mortgage, but once you mention a business loan he 
will probably start playing shy or even reticent. 

There is also this matter of security or lack of it. 

Banks need security. Who does not? Life without 
security is insecure. The inability to provide 
acceptable security is a major and perhaps the primary 
factor in any bank manager's decision making process. 
And normally no matter how presentable and well 
thought out your business plan, cashflow and market 
research, adequate security and financial viability and 
the apparent competence of the entrepreneur will 
determine the outcome. 

As for established businesses seeking new or additional 
capital for development, a track record (a good one) 


becomes the primary factor for any bank manager. 

Whatever your business intentions you must demonstrate 
a firm grasp of all technical aspects i.e. manufacturing^ 

sales/marketing and consumer/market demand. 

One must be able to discuss the above in a very knowledge¬ 
able and articulate manner. 

I think I should also mention that bank managers are more 
acquainted with Asians as businessmen than people of Afro- 
Caribbean origins and are therefore generally more likely 
to come down on the side of the would be business man of 
Indian or Pakistani origins. 

We should as black people realise that although our fore¬ 
fathers were the unwilling founding pillars of European 
affluence and their profits from their forced labour in 
the West Indies and on the American Continent which 
generated great wealth and helped the industrialisation and 
the establishment of an advanced on stable economic 
system. 

We cannot expect the present system to undergo radical 
changes by way of making up for the past injustices. * 

Such expectations fly in the face of the harsh realities of 
our world. 

There are no inherent factors which mitigates against more 
black people entering the business sector. The essential 
qualities are determination, know how, money, good 
products or services and good timing. 

There are however a number of cultural factors or traits 
which tends to detract from our efforts to establish 
ourselves in business. Firstly, those of us in business or 
about to enter the business sector do not normally have 
a business background. Secondly, we are often too 
optimistic about the level of support from our own people. 
However, a number of black businessmen are coming to 
terms with the fact that they cannot take the support of 
their own people for granted and are now looking at the 
"total market", i.e. everyone (black, white, yellow) is a 
potential customer. This new realism means the "black" 
business man is now a business man not a "black" 
business. He does not mean to imply a rejection of his 
own colour, but to assert that he is a fully fledged 
member of the business community and that Ins colour is 
of less importance than his products, service and ability 
to compete in the market for his goods. 

Leslie Taylor 
Managing Director 
Nikido Sportswear 
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COMMUNITY BUS DRIVER 


Applicants should be over 25 years of age and in excellent health. A knowledge of 
handling elderly or disabled persons is essential as is a current clean driving licence. 
Applicants should be informed this is an exempted vacancy under the rehabilitation of 
offenders Act 1972. 


YOUTH DEVELOFilpT WORKER 
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ofessional youth wo rkers employed under section II funding 
activities for youth groups from the ethnic minority. Part-time 
11® as is a knowledge of a major Asian language or creole. 
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To work with the Punjabi and Pakistan 
assessing the more commoff dlsadvanta 
Excellent communication skills in both 
a smart and professional appearance. 

Detail report writing and making presentation of findings z 
job, and own transport would be extremely useful. 

Applications are particularly encouraged from Asian ladies 

Persons interested in any of the above vacancies should contact Mr A R Khan on 
586650 or 586473 between 9 am - 5 pm prior to August 4th 1986 where hours and 

conditions can be discussed. 
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The culminating results of the 3 years work was selected 
for the 'Degree Show*. This involved exhibiting ones 
work in the studio areas. Along with the works of the 
thesis - an extensive essay which had been written before 
hand - the studio work was assessed by external and 
internal 
round. 
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Racial Discrimination and the 

YTS Part 3 


Two and a half years after its initial launch 
the Youth Training Scheme has been transformed 
into an expanded two year scheme. Leading 
politicians from all the major political parties 
(who have offered very little critisicm of the 
scheme to date) have applauded this major 
development. Whatever happens at the next 
General Election it is quite clear that YTS is 
here to stay for the foreseable future. So 
what future is the scheme offering Black and 
Asian youth? 

The evidence that has been gathered so far is 
not particularly encouraging. Two national 
research projects were conducted late in 1984 - 
one by the Commission for Racial Equality 
("Racial Equality and the Youth Training 
Scheme") - and both identified similar problems 
and reached similar conclusions. 

There appears to be quite substantial variations 
in the type and quality of training received 
and the future job prospects, both between 
mode A and mode B and within mode A 
schemes. Generally it seems that the better 
the quality of the scheme the less likely you 
would be to find Black and Asian youths on it. 
Both reports agree upon the fundemental 
reason for this - that YTS professionals at all 
levels of the scheme tend to make evaluative 
judgements about Black and Asian youth 
based on discriminary stereotypical images and 
that these judgements lead to racist practices. 
YTS is seen as suffering from a complicated 
structural form of racism. 

The scheme does not appear to have been 
playing an important role in providing 
special help for disadvantaged groups, as the 
New Training Initiative claimed it would do 
in 1982. In this aim specifically the scheme 
has been unsuccessful. 

But is this such a great surprise? In the 
absolute sense yes. Viewed in isolation the 
experience of' YTS is a disappointment. 

However, when seen in a relative sense 
against the backdrop of British society in the 
1980's - maybe it would be more of a surprise 
to find YTS offering equality of opportunity? 
After all, are we expecting YTS to be an 
oasis of equality in the middle of a desert 
oi discrimination and disadvantage? 

Racism is a social problem. You can look 
at the employment practises and represent¬ 
ation of Blacks and Asians in the Private 
Sector, Nationalised Industries, Central and 
Local Government, the education system, 
police force, mass media etc, and the 
same patterns of disadvantage will be sadly 
evident. Racial inequality is not something 
which has been invented by the MSC. 




However, whilst this may be so, it does nothing 
to absolve the MSC of their central responsibil¬ 
ity - to provide equality of opportunity in 
training Britain's youth for skills and employ¬ 
ment. To simply say that 'it happens 
everywhere', just isn't good enough. In 
3anuary 1983 the MSC proudly stated that 
equality of opportunity would be "an integeral 
part of the YTS". 






Experience has shown that this has not been 
the case. 

Both of the National reports offered detailed 
recommendations for combatting racial 
inequality in YTS. 

The CRE recommended that the MSC should 
designate a member of staff in each area or 
region to be responsible for the implement¬ 
ation of equal opportunities policy. This 
person, who would report to the area manager 
or regional director, would educate YTS 
providers on the purpose of ethnic origin 
record keeping, and by using such records 
could check whether they are providing equal 
opportunities in recruitment and selection, 
treatment and employment prospects. In 
cases where discrimination is established, and 
no action has been taken to eliminate it, 
the MSC would have the power to suspend 
or terminate the contracts of the managing 
agent and sponsors involved. 




Careers services should keep records of the . 
ethnic origin of school leavers and eligible 
young people in their area; monitor 
referral and access to opportunities according 
to ethnic origin and, it discrimination is 
found, make positive suggestions to overcome 
barriers of selection. 



Managing agents and sponsors should adopt 
the measures set out in> the CRE checklist 
"Equal Opportunities and the YTS"; keep 
records according to ethnic origin; period- • 
ically review the numbers and proportions of 
young people of different racial groups 
considered, offered and accepting training 
places; and act on any discrimination found. 





The Bristol report offers a similar set of 
recommendations. Sensitive awareness 
training for all YTS providers; a clear 
distinction between discrimination and 
disadvantage; improved ethnic origin class¬ 
ification to induce a greater degree of 
ethnicity; all YTS providers to be given a 
brief statement explaining the purpose of 
ethnic origin record keeping; MSC should 
consider the monitoring of referral and 
placement rates; all areas should adopt 
detailed monitoring of school leavers destinat- 
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ions; monitoring of recruitment and selection 
criteria by managing agents; schemes should 
openly declare the existence of an equal 
opportunities policy in their advertising; advert¬ 
ising in the local ethnic minority press, 
community centres, etc; and the MSC should 
put much greater emphasis on 'mixed ability' 
recruitment. This, the researchers recommended 
as "one of the best ways to overcome both 
discrimination on the grounds of race, and on 
the grounds of low achievement caused by 
discrimination in the education system". 

Together, these two sets of recommendations 
provide the MSC with a coherent and 
consistent anti-racist strategy for the YTS. 

So how have the MSC received these 
criticisms and recommendations? Their 
official response to the Bristol and CRE 
reports was published in February 1985 - 
"Ethnic Minorities and the YTS" (YTB 
paper YTB/85/6). In it they say: "In an 
important sense the findings are not 
surprising. Discrimination exists in 
society and in employment and YTS 
experience is reflecting that: it would 
perhaps be more surprising if there were 
no evidence of discrimination. Equality 
it would be wrong to look to training 






schemesof any kind to solve more 
widespread’ problems of discrimination in 
employment". 

In just over two years the language has 
changed considerably from when MSC were 
pledging that the scheme would "provide 
special help for disadvantaged groups". 

Such confident assurances are no longer 
given. 

The MSC appear to have done little to 
act upon the Bristol and CRE reports. 

Having commissioned the Bristol 
research project they seem content to 
disregard its conclusions and recommend¬ 
ations. There is quite clearly, a case 
for a programme of positive action to 
combat racism within YTS, yet the MSC 
remain reluctant to enact such a programme. 

In 1979 the Special Programmes Unit 
document "Special Programmes: Special 
Needs" argues the case for positive action 
using section 35 and 37 of the 1976 Race 
Relations Act to challenge discrimination 
in the MSC's schemes. The MSC ignored 
it and have ignored all such subsequent 
recommendations, carrying on regardless 
throughout the year. 
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This is just a short article to introduce myself 
to you as the Black Arts Worker at the 
Midland Group, which can be found on Carlton 
Street in Nottingham. 


My post began in February 1986 and will be 
lasting one year. 

My task will be to develop black art in the 
centre, which is at present largely underused 
by the black community. 

The centre is open to promote artists, exhibit 
visual arts from all nationalities. All black 
people have a talent, if it isn't art then it is 
music and if it isn'nt music it is in business 


the list goes on, however the one thing black 
people do not have is the facilities to make 
these talents known. 

There are numerous facilities available at the 
Midland Group which are open to the public. 
What I am sure we would all like to see is that 
centres such as the Midland Group being used 
by the community as a whole as opposed to the 
small part which has been using it in the past. 
This centre, as I have said before is for the 
community so there is no reason why the 
community should not use it. 

There has been in the past, a lot of discrep¬ 
ancy over the working policy of the Midland 
Group and criticism about the type of work 
promoted, it is therefore up to us^ to change 
this to give people more of an understanding of 
black culture. 

If anyone has any complaints or views they 
would like to air about the problems they face 
please do not hesitate to contact me by phone 
or in writing and I will be glad to help. 


PAT PALMER 
MIDLAND GROUP 
24 - 32 CARLTON STREET 
HOCKLEY 

NOTTINGHAM NG1 INN 


Telephone: 582636 
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Food supply for Black people 


Black and ethnic minority communities can face problems 
getting access to the food of their choice, says a report 

from the London Food Commission. 

* 

British society and London in particular are multicultural. 
There are many diverse dietary habits which need to be 
catered for. Black and ethnic minority people have had to 
set up their own food system, from suppliers to shops and 
restaurants. 

To investigate this food trade the London Food Commission 
conducted a pilot enquiry into the availability and quality 
of food traditionally eaten by people of different ethnic 
origins in London. 

The report Food Supply for Ethnic Minorities, by dietitian 
Kay George, identifies the problems encountered by 
suppliers and consumers from the Chinese, West Indian, 

East African, Asian and Bengali Asian Communities in 
obtaining good quality food which is indigenous to their 

culture. 

Dr Tim Lang, Director of the London Food Commission, 
said: "The food trade for the UK's black and ethnic 
minorities is big business. Many jobs for black and ethnic 
minority people depend upon this trade, as do food choices. 
That is why it deserves a higher profile and support." 

The report found that: 

Foods for the ethnic minority market have largely been 
provided by businesses drawn from the ethnic groups they 
seek to feed. However, these groups often lack knowledge 
about import procedures and food legislation. There are 
also language barriers and insufficient financial resources, 
eg credit; 

Consumers were concerned about the limited variety of 
some foods eg mangoes, and other food which was not 
available at all. Women were prepared to travel long 
distances to buy specialist food from shops run by people 
of their own ethnic group; 

There is considerable variation in availability of food 
hygiene courses for food handlers mainly due to lack of 
staff and finances, and therefore the quality of the food 
available to the consumer may be adversely affected; 

Many food traders and particularly the workers in small 
businesses work long hours and receive low pay. This may 
be due to small profits; 

Delays can occur with newly imported foods, as the port 
authority environmental health officers are not always 
familiar with the foods origins, preparation and uses. 
Officers need to determine and carry out the necessary 
tests before the product is allowed into the country: 

There is a growing market for specialist foods, particularly 
in prepared dishes for home consumption; 


Some consumers complained that the cost of specialist 
food was higher than United Kingdom indigenous food. 

Kay George, said: "It is essential that enforcement 
officers and food suppliers work together to provide a 
better quality and range of specialist foods for ethnic 
minority consumers." 

Sara E Hill, Project Officer at the London Food 
Commission said: "Food as well as the way it is cooked 
and eaten is part of the cultural and personal identity 
of the black and ethnic minority communities. But many 
of the second generation, descendants of the people who 
immigrated to Britain have replaced many of their 
parents healthy food habits with others which according 
to current nutritional advice may be detrimental to 
their health." 



The report recommends that: 

Delays at ports be minimised, by providing more 
personnel where possible. 

Training in quality control for food traders should be 
provided more widely. 

Better protection of workers pay and conditions be 
encouraged. 

Grant aid be given to promote ethnic minority food 
businesses in recognition of their vital role in the British 
food system, eg, for the improvement of premises and 
establishment of cooperatives. 

The availability of specialist foods should be extended 
through improved advisory and information services. 

Caribbean Times 
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PflTHUJfW 


TECH 


3rd Floor, Castle Gate House, Castle Gate 
Nottingham NG1 7AQ S (0602) 587442 


information technology 


Contact: Harjit Laungia 

9.00 am - 5.00 pm 
Monday - Friday 


Pathway Hi-Tech is a new technology 
Training Scheme set up to enhance the 
employment prospects of unemployed 
people, in particular those of African/ 

Caribbean and Asian descent. Training 
initiatives aimed directly at the Asian and 
African/Caribbean community were lacking 
in Nottingham and Pathway Hi-Tech 
attempts to fill this gap. 

The objectives of the Project include: 

1 To stimulate interest amongst participants 
and the wider Black and Inner City 
community in further Training opportunities. 

2 To forge links with, and seek to modify the 
'expectations' of local employers regarding 
the Black and Inner City unemployed. 

3 To stimulate interest amongst participants 
and the wider community in the possibilities 
of job-creation. 

4 To provide a resource facility to local 
community groups, projects and centres. 

Pathway Hi-Tech is funded by Nottingham City 
Council and Manpower Services Commission, 
and the Training Scheme provides vocational 
training in computing and/or electronics. The 
training course is flexible enough to meet the 
training needs of each individual trainee. On 
both the courses the training is free and no 
qualifications are required. There are limited 
places only and you will receive training for 
12-15 hours per week. Both the courses are 
for 16 weeks and attending the courses does 
not affect your entitlement to statutory benefit. 

Topics Covered in the Computing Course 

Word Processing 

On this part of the course you will be 
introduced to one of the most widely used word¬ 
processing programmes in the market. "Hands- 
on" work is a major element on this session. 


Participants will also be shown how to use the 
word processors to print job applications, letters 

and C.V.'s. 

Data Base 

This is a modern method of storing, organising 
and retrieving information quickly and easily 
on the computer system. It comes in many 
forms and participants will be introduced to 
the most popular data bases. Again, there is 
heavy emphasis on "hands-on". 


Computing Participants of Pathway Hi-Tech 



Spread Sheets 


Here we introduce people to the financial 
applications of the computer. Spread 
sheets are used for various book keeping 
systems and participants will be encouraged 
to develop the skills of your choice as part 
of the course. 

The training programme will be flexible 
enough to meet the .training needs of each 
individual trainee and the course is designed 
to encourage participants to follow up any 
particular area of interest. 
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Topics Covered in the Electronics Course 

Basic Electricity 

The concept of current flow, AC/DC, EMF, 
Resistance. This topic forms the most 
fundemental elements that are applied to 
electronics. 

Electronic Theory/Practical 

The relationship between conductors, 
insulators and semi-conductors, semiconductor 
materials, intrinsic silicon and the effects of 
heat and light. 

Fault-Finding/Diagnosis Techniques 

Fault tracing in any circuit. A sequenced 
way of doing tests in a logical order leading 
to the correction of faults. 


Solid - State - Circuit Theory 

Dealing with the Science of Integrated Circuits 
and their applications. 

Computer/Control Technology 

Dealing with digital codes, communicating 
information, microcomputer theory, control 
stepper motors, and so on. 

If you are new to technology and with no 
previous knowledge or experience of computers 
or electronics these courses will provide you 
with an introduction to new technology i.e. 
basic computer programming and electronics 
practical and theory. 

The course will be flexible enough to meet 
your individual training needs. Throughout the 
course there will be heavy emphasis on 
'Hands-on' experience. 

We will also train you in work preparation 
skills such as doing your C.V.'s and filling 
in job application forms as part of both the 
courses. Some element of work experience 
will also be sought for the participants. 

The next new training session starts at the 
end of August/early September but places 
are limited so you must enrol now. We are 
here to offer you all the advice, help and 
training you require to put new technology 
and electronics to use. So why not get in 
touch and find out how we can help you. 

We are based at 3rd Floor, Castle Gate 
House, Castle Gate, Nottingham. 



The Social Security 


i 


bill 


vuho loses * 


The easiest way to understand the enormity of the cuts 
involved for some people under the proposed Social 
Security Bill is to focus on a particular case. This is a 
real case, not a hypothetical example, with only the 
name changed. 

Mrs Sinfield lives in Rushcliffe with her daughter, 
Louise. Louise is 18 and very severly handicapped. She 
presently receives Attendance Allowance, Mobility 
Allowance, Severe Disablement Allowance and Supple¬ 
mentary Benefit. 






ffliilifliff 









Her SDA and SB come to L71 per week, because her 
severe handicap entitles her to additions for heating, 
clothing, diet, laundry and baths. Her diet addition alone 
comes to 125.82 per week because of serious difficulties 
with swallowing and digestion. 

When Supplementary Benefit is replaced by Income Support 
her benefit will be "frozen” at its level at that time 
(April 1988). The 'real' level of Income Support that she 
was to be entitled to (and which would be paid to any 
new claimants with similar disabilities) will be L36.25 per 
week (a basic level of 124 per week plus the 112.25 
"disability premium"). This would be equivalent to a 
cut in Louise’s weekly benefit of L34.75 per week. In 
reality, it will probably mean that Louise’s benefit will be 
"frozen" at its 1988 level until the year 2000, which is 
probably when the level of Income Support will ’catch 
up’ with her level of benefit. I think readers will be able 
to draw their own conclusions about who benefits most 
from the "simplification" of the system that is entailed 
here. 

Pete McGavin Tel: 823823 
Nottinghamshire Welfare Rights Service 
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TRENT AIR TRAVEL 



WORLD WIDE DISCOUNT TRAVEL 
FOR INDIA, PAKISTAN, MIDDLE EAS' 

CARIBBEAN, AMERICA & CANADA. 

AIR & SEA CARGO SERVICES 
AVAILABLE ON BEST TERMS. 


TRENT INSURANCE 

- ALL TYPES OF LOANS. 

- INVESTMENT SPECIALISTS. 

- MORTGAGES ARRANGED. 

- FOR ALL YOUR INSURANCE 
REQUIREMENTS. 


48, SNEINTON HERMITAGE, 
NOTTINGHAM. TEL: (0602) 585046 
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Ethnic Minorities and Under Fives 


During Minorities Development Unit’s recent work 
within Health, Social Services, Education and the 
Voluntary Sector in the under fives sphere, a great 
desire was expressed by all the people and organisations 
we encountered to come together on this issue. 

The initiative to organise this Workshop by M.D.U. has 
its o,ygins in our work and knowledge of local authority 
departments, the concern of black community groups and 
evidence from a wide number of national and regional 
studies and enquiries e.g. Swan/Rampton reports. 

DHSS guidelines for E/M under fives and other more local 
studies. The Workshops adopted a structuralist approach 
in their consideration of care for the under fives. 
Representation from E/M communities and from many 
tiers of the services were present. After introductory 
talks, a wide range of topics were discussed including 
the “Effects of Racism on child development" and the 
'Training and Recruitment needs for Multi-racial 
Nurses'. 

From these dialogues emerged a realistic picture of the 
present situation, the data-base required to define 
levels oi inequality and current areas of possible 
liaison and improvement in the system. The consensus 
for the need of constructive partnership between the 
local authority and the Black community was very much 
evident but the nature and negotiation towards what 
structural form is envisaged is very much a matter for 
future and wider debate. 

It was not possible in the space of a days Workshop to 
provide solutions to very real and deep problems which 
exist both for the Black community's children and for 
establishments changing response to the situation. 

The topics of 'The needs of Black children' and 'The 
Black Voluntary Sectors' funding for playgroups and 
involving black child minders were a more vigorous 
discussion which added a local perspective to wider well 
known national organisations. 

The interface between voluntary/statutory sectors is 
historically a delicate and sensitive area at the best of 
times, involving arguments of sufficient material, 
financial support and the degree of professional 
involvement or otherwise and attempting to define the 
balance certainly took place in the Workshop. 

The importance of this relationship for the future could 
not be underestimated and the central theme again 
emerged as 'fair, negotiated partnership'. 

The final topics of a 'Black community Perspective' and 
'Co-ordination and Resources' took place in the afternoon. 
What emerged was the profound concern of Black people 
for the cultural, linguistic and educational needs of Black 
children. A strong desire was expressed for the imple¬ 
mentation of multicultural, anti-racist policy and 
appropriate service delivery leading to a positive and 
acheiving Black child. This, the community represent¬ 
atives felt could not be divorced from having more 
Black people employed by the relevant departments and 
a trusting relationship with the community. 

As there are not enough places in nursery's for every 
under 5 child people considered the possibility of an 
expansion of services and for the formal creation of a 


dialogue between departments to co-ordinate their 
activities to maximise and share current facilities plus 
resources. 

What contribution could the Black community and Black 
professionals make, and through what channels into such 
a process? 

Is such a co-ordination possible and desirable? After some 
excellent feedback and discussion from the Workshops it 
was concluded that the occasion was useful and 
enlightening experience, that M.D.U. should organise 
similar events as in the opinion of the participants there 
were many other people who would wish for such an 
opportunity to air view points and that after the talking 
has finished there is need for 'conversation of ideas into 
action'. 

This final process was not seen as the unique responsibility 
of right or any individual or organisation but the urgent 
need of a wide co-operative partnership committed to 
seeing the future of Black children as a more positive and 
dynamic possibility. 

JAVID KHAUQUE 
M.D.U. 

Tel: 823823 - ext. 3876 
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EVENTS 


9th July - 'Summer Playscheme Fund Raising Night’ 

7.30 pm - late ACNA Centre. Breakers, Jelly Bean, 

DJ Cassius - Tickets tl.50 


26th July - 
3.30 pm - 
9.00 pm 


'Jamaican Flood Disaster Fund 
Raising' at Lf KA1D;T 


28th July 

8th August 
7.30 pm 


'Caribbean Focus Book Week' at 
Nottingham Central Library 

'Jamaican National Dance Theatre' 
Playhouse 


11th - 16th 
August 


'Caribbean Focus Hair Week' at 
Victoria Centre 


16th August 


'Beauty Contest' Marcus Garvey c^r\ 4 ,re_ 
Evening 


17th August 'Caribbean Focus Talent Competition' 

7.00 pm - late ACNA 


18th August Jazz Night - ACNA 

3th September Fashion Show/Designer Knitwear 

Daytime ACNA 


20th September Black Arts Conference - UKAIDI 
9am - 6pm 

Summer Holiday Playschemes will be operating at ACNA 
and Pakistan Centre, Contact these Centres for details. 
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Before the advent of the British, the common man in 
India was quite indifferent to the power games that the 
Rajas and Nawabs played, as popular saying of the time 
suggests : "Kings may come and Kings may go, but our 
toil goes on for ever". 

The common man could afford to take this stand as the 
Raias and Nawabs left him undisturbed by and large 
despite an occasional "blow on the back". However, the 
British shook him out of his slumber by delivering a 
well-aimed "blow on his belly". The common man of 
India took some time to realise what was happening and 
why. Once the realisation dawned on him, he turned, 
and fought. He foOght for his survival and for the 
future of his children and grandchildren. He fought for 
India. Yes : we must know what our parents, grand¬ 
parents and their grandparents suffered under the 
British rule. We must know why they fought and what 
they fought for. So it is important for us to know how 
India achieved its Independence on midnight of 15 
August 1947. It is in this light that the Indian Community 
Centre will be celebrating the Independence Day of 
India on Sunday 17 August 1986 at 6.00 pm, at the 
Indian Community Centre, Rawson Street, New Basford, 
Nottingham. 
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Indian Independence Day Celebrations Sunday 17 August | 
1986, 6.00 pm, Indian Community Centre, Rawson Street, | 
New Basford, Nottingham I 
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COMMUNITY ARTS - a 






initiative in the Asian community 


Zarina Bhimji, who is 22 and is just finishing a fine arts 
course at Goldsmith’s College London, has won a unique 
training award and is shortly starting a year as a trainee 
in community arts in the East Midlands. Although she 
will be involved with arts projects and community groups 
in different parts of the East Midlands, she will be based 
for most of the time in Nottingham. 

What will she be doing? Why have the Calouste 
Gulbenkian Foundation and East Midlands Arts offered 
the award? Will there be a job for her at the end of it? 
What is community arts anyway? 

There is a wealth of arts amongst some of the Asian 
communities in this country - dance, music, drama and so 
on. A lot of it is traditional in origin, but in one or two 
places groups like London's Tara Arts Group have begun to 
use the arts in more radical ways - looking, through drama, 
at ways of life within the Asian community in this 
country in the 1980's. 

Community arts is this kind of art. It asks questions, 
looks at real issues that are important to ordinary 
people, and often uses styles and media that are quite 
different from traditional forms - video, photography and 
printing often play their part. Most important of all, 
however, is that it is art for everyone to join in with. 
People who have never thought of themselves as 
"artists”, never had the chance to learn art and craft 
skills - community arts tries to give a new chance to 
them. It will not make everyone into an instant film 
star or dancer, but should provide an opportunity for 
people to try new things out together, to learn more of 
what they are capable. 

Zarina, who came to England when she was eleven, and 
lived in Leicester until she went to college, will be 
practising putting her own arts skills into use in this 
way. Working with groups within the Asian community 
she will be trying to find ways of involving new people 
in different kinds of arts activity. Tihere are, 
inevitably, dozens of problems in working in such a 
diverse and complicated part of the community, with 
religion, customs and tradition playing a particularly 
strong role. She will need patience, Stamina, 
imagination and the skills of a diplomat. 

The traineeship, which is organised by East Midlands 
Arts, a funding body for the arts in Nottinghamshire, 
Derbyshire, Leicestershire and Northamptonshire, will 
see Zarina spending quite a lot of time in Nottingham. 


Based at Nottingham Community Arts Centre in Hyson 
Green, she will be involved in arts workshops in other 
parts of the city as well as in Northampton, Leicester 
and Derby. There will be special training courses for 
her at different stages in the year. The next twelve 
months will be extremely busy for her. 

The opportunity is unique in that only a handful of these 
trainee bursaries, partly funded by the Gulbenkian 
Foundation, one of the larger international charitable 
trusts, have been offered before. Last year a Liverpool 
painter, John Sully, who went back into education after 
11 years on the shop floor in industry, won a similar 
training award in the region from amongst 250 
applicants, and spent a year with arts projects in Derby, 
Newark and Corby - where he was subsequently appointed 
to a full time job. 


Zarina's traineeship, however, is the first one which was 
established for someone from the Asian community to 
work primarily with that community in this country. It 
is an experiment which will be watched with great 
interest in community arts nationally, and a lot of 
people will be wishing Zarina every success. 


Hugh Champion 


EURO TRAVEL WORLD 

WIDE 

DISCOUNT RETURN FLIGHTS 

FROM 


Bombay_ £ 335 New York 

_ £ 299 

Delhi _ £ 345 Kingston 

_ E 345 

Karachi _ £ 285 Toronto 

_ £ 265 

Islamabad _ £ 360 


EURO TRAVEL SERVICES 

151 RADFORD ROAD, M A1 

HYSON GREEN, 

NOTTINGHAM. NG7 5EH 

TELEPHONE: 0602 -781164 ^« 
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MAKE-UP FOR BLACK SKINS 
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Before applying make-up on any skin whether black or 
white, cleanse using the right cleansing cream for your 
skin type, i.e. oily skins, normal skins, dry skins or 
combination skins, this can come in the form of oily 
patches down the middle of the face, with dry on the 
outside of jaw and chin and should be treated as two 
different skin types. 

Whilst cleansing the face (using cleanser on a piece of 
moistened cotton wool) use upward strokes to prevent 
the skin from sagging and bags forming under the eyes 
prematurely. The action of the upward stroke entails 
holding a damp cotton wool with cleanser by the finger¬ 
tips using a upward action from neck to chin etc, 
do not drag or pull the skin dowwards as you will be 
pulling the muscles of the face in an opposite direction 
to their normal action. 

Next we use a toner or astringent to clean off the 
excess cleansing cream and especially to close the 
pores leaving the lace clean and refreshing but not 
taut. If the skin feels taut this implies you are 
using the wrong product for your skin i.e. soap or too 
harsh a toner which might contain too much alcohol. 

Apply a day cream to protect your skin from the 
elements, i.e. sun, wind, rain, cold, again using upward 
strokes. 


After all this has been done you are ready to apply eye 
shadow colours. The choice of colour is up to you 
providing it complements what you will be wearing on 
your face and outfit. 



Apply mascara, please do not use the colour black, black is 
too dark for coloured skins, also avoid using black eye 
pencil around the eyes, blue, gold, green, are very 
flattering on coloured skins. 

When applying your blusher make sure that your colour 
does not come below the level of your nose, work your 
blusher from cheek bone (always feel for the position 
of your own cheek bone) towards your temple bone. 

If you have anything you do not like about your face i.e; a 
large nose, disguise this you would apply a darker colour 
down the flare of the nose. 


To apply foundation use a damp make-up sponge. The 
key to applying a good foundation is to use little. Start 
with a small amount on the dampened sponge. Pat on 
the foundation all over the face to distribute the 
colour. Next using an upward motion with the sponge 
to work the foundation into the pores so as to achieve 
a nice even matt finish, looking as natural as possible. 


One Simple Rule: Anything you wish to hide use a black 

or darker colour. 

Anything you wish to highlight use 
light colours to emphasise your best 
features. 

Cynthia Lorent c/o ACNA 


After applying foundation, with a make-up brush apply 
translucent powder to seal the foundation. The colour 
of the translucent powder can be any shade of loose 
translucent powder providing it is suitable for the 
colour of your skin. 
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A KB AR ’S 

wine, spirits & groceries 

OPEN SEVEN DAYS 

9 am -10-30 pm. 

Special Offers: JEL • 582587 

^ Coke 16p 
4c Sugar 45p 
-ft Tray of Eggs tl.25p 
4f 70 cr. Liefrumilch L2.00 
Anchor Export 38p per can 

22-24 Sneinton Dale, Nottigham. 
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The Project was established on 1st October 1983 by the 
Nottinghamshire County Council Leisure Service after 
extensive consultation with the Voluntary Youth Groups. 

A policy steering committee, consisting of County 
Councillors, Senior Officers from the Leisure Education, 
Social Services and the Minorities Development Unit, 
and an equal number from Voluntary Organisations was 
established to help develop the group, with its own 
constitution. 

Cufjently, a team of 7 full-time and 15 part-time workers 

supported by many volunteers are developing work with 

young people. The Project's work is divided into six 
main areas. 

1 Support Work 


The team is working very closely with youth groups, 
schools, community organisations in the city, 
providing help, information and support. It aims to 
help groups in their development both in organisational 
improvement as well as creating support structure 
for individual development. A number of new groups 
have been established in the city, particularly where 
none existed. Similar work in schools where there has 
been some need expressed, is also benefiting many 
young people. The Project has encouraged young 

people in volunteering for youth projects and through 
this aquire new skills. 


\ - 

| 133 RADFORD ROAD 

j NOTTINGHAM NG7 5DU 
| TEL: (0602) 783634 


i NUTAN 

| JEWELLERS 

MANUFACTURERS, REPAIRERS <Jc 
VALUERS OF JEWELLERY. 



*f We manufacture pure and 22ct gold jewellery 
to your specifications and requirements. 

if No V.A.T. on jewellery purchased by 
foreign visitors. 

Labour Charges as follows: 


Lady's Rings from . £5 

Gent's Rings from .£g 

Sleepers from . £5 

Tops pair from . . 

Ear Rings from . £15 

Chains from . £20 

Sets from .. 


CENTRAL 
CARPETS 
& FURNITURE 

HIGH QUALITY & LOW PRICES 
ON A WIDE SELECTION OF 

CARPETS, LINO, BEDSETTEES 
BEDS, COFFEE TABLES, 


CORD CARPET FROM .11.45 sq. yd. 

PRINTED CARPET FROM . L2.10 sq. yd. 

GOOD QUALITY LINO FROM... LI.90 sq. yd. 
GOOD QUALITY SINGLE BED 

FROM .L35.00 

GOOD QUALITY DOUBLE BED 
FROM .190.00 


- --— 

60 - 62 ALFRETON ROAD, NOTTINGHAM 
TEL: 780193 



The workers are facilitating many youth groups in 
order to work together; and successfully held a youth 
festival and summer programme last year attracting 
more than 1000 young people. 

2 Development Work 

The Project, while maintaining support for the 
existing groups and the maintenance of current 
activities, is always developing new initiatives and 
seeking ways and means of improving the services. 
Current initiatives are progressing in the following 
areas: 

1 Professional support and training to individuals, 
groups and organisations. 

2 Identifying common issue amongst the young and the 
adults. 

3 Creating opportunities for young people to be more 

involved and creative in their work and neighbour¬ 
hood. 

4 Projects for unemployed, handicapped and those in 
stress. 

Recently the Project has set up two units to promote Art 
and Sports amongst Asian young people. Both Art and 
Sports are increasingly used as a vehicle for young people 
to get involved and through this give them opportunities 
to develop skills, gain confidence and create a positive 

image of young people. The Project currently runs the 
following art classes: 

1 Music Classes Monday between 7.30 pm - 9.30 pm 
^ Music Workshops are also planned for those wanting 
to know a bit more about Asian music. 

3 Dance Workshops Tuesdays 5.00 pm - 7.30 pm 
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3 Work with Girls & Women 


5 Training 


Special attention is being given to the needs of Asian 
girls and young women. There are four groups of 
people with whom the workers are liaising closely. 
Firstly, those who are just seeking opportunities to 
develop their careers or themselves and lack 
opportunities i.e. informal meetings with other 
women or participating in a particular activity etc. 
Secondly, those who are having some difficulties in 
life either at home or at work-place or simply 
needing personal attention. Thirdly, those who are in 
distress and need immediate support, help or 
attention. And Fourthly, those young people who are 
exploring various possibilities and are looking for new 
avenues to develop something new. In all cases the 
Project is seeking to ensure that young people gain 
confidence and become self reliant. 

Resource Centre 


The Project has organised a number of courses and 
conferences on issues relevant to young people. It 
plans to hold various other courses, conferences and 
seminars in the near future, these are for full-time, 
part-time workers, volunteers and leaders of voluntary 
youth groups. 

Visits 

The Project has organised a number of out of the 
County visits for young Asians. This has enabled many 
young people to see and learn, who otherwise would not 
have done so. Last year a groups of young girls went 
to Holland for a week and later a group of boys spent 
a weekend in France. A number of other visits to 
Museaums, Safari Parks and other places of interest 
generated a tremendous enthusiasm. It is planned that a 
group of young people will visit Pakistan this year for a 
four week duration. 


A small library of books, magazines and periodicals 
has been developed to support the workers and young 
people. In addition Resource packs on various 
issues i.e. unemployment, racism, housing, health, 
work with women, sexism etc, are also available. In 
addition the Project has 2 piini-buses, musical 
instruments, language typewriters, audio-visual aids, 
sewing machines. 


The Projects Headquarters have moved to Sandfield 
School recently and the new address and telephone is as 
follows. Further .information can be obtained from: 

Mr Shaukat N. Khan 
Team Leader 
Project Pechan 

Asian Detached Youth Work Team H.Q. 
Sandfield School 


Tel: 410104/410125 
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ALLIANCE & LEICESTER 
BUILDING SOCETY 

S&D FINANCIALINSURANC 

[SERVICES 

TEL:- 780381 


346 RADFORD ROAD 
NOTTINGHAM 


SAVINGS; for yourself and your children, school 

fee 

MORTGAGE; 100$ mortgages on Council Houses 
INSURANCE; Life, Motor, Home Business, 

Partnership 

LOANS; Commercial £c Business, 

High Income Bonds 
TAX; Planning <5c Advice 
PENSIONS; Pension Mortgages 
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